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Toch Workplace Incidents and
Suppressed Conversations

Coworker asked colleague of

another gender a question that they
should have asked you _ 16%

59%

S d litical belief:
(PPIESSEERITROTEEES . <5

57%

C ker stol id
PUOTErSE YRS I /%

Suppressed conversations about your 46% Q21. Please indicate

roniy | 315 wrich of e

following occurred

while you were
Suppressed conversations about your 43% working in the tech

religious beliefs |GGG 4% industry.

Suppressed conversations about your 40%

sexual orientation ||| GTEEEN 22%

It was suggested you would leave to start
a family - 7%

Women H Men




Toch

A restaurant

A bar

Hotel ballroom/event space

A founder's house

A supervisor's house
Organized athletics venue
Concert/theater

Hotel room

Pool party

Casino or other gambling event
Strip club

Gym

Hooters, or someplace similar

None of the above

Work Event Meeting Locations

Q26. Has a work
event or work
meeting for your
company ever taken
place in any of the
following locations?
Please check all that

apply.

Women

B Men

0%

10%

P

30%

40%

50%

60%

70%

80% 90% 100%




lectt Appropriateness of Locations

¥ Not sure

Q27. Did you feel
any of these
locations were
inappropriate for a
work event?




leck Hours Worked Per Week

Q19. How many
hours do you work in
a typical week?

M| ess than 20 ®20-40 ™40-50




leck Work-Life Balance

Q18. Which of the following comes
closest to describing your workload?

H | feel like | have a good work-life balance

| feel like | work more than | should

| feel | should be working more most of the time
¥ Prefer not to say




HARASSMENT IN TECH

LINCOLN PARK




Toch Tech Employees Who
Experienced Harassment

| have experienced
harassment
Q54. Have you ever
experienced
harassment or
witnessed harassment
working at a tech
company? Please
mark all that apply.

| have witnessed
harassment

| haven't experienced
or witnessed
harassment

Women B Men




Toch Who Employees Were
Harassed By

Q55. Who were you

harassed by? Please

mark all that apply.
43%

28%
20%

0% 41%

Another My supervisor C-Suite Senior Another Customer
employee leadership supervisor

Women B Men




Toch

Sexist
Offensive slurs
Sexual

Prof. character
Mental abuse
Ageist

Mental abilities
Racial

Classist
Stalking
Political

Gender identity
Homophobic
Physical abilities
Religious
Physical assault

Transphobic |

Other

Type of Harassment Experienced
By Women Employees

15%
15%
13%
1%
10%
7%
7%
6%
5%
5%
2%
60/0

LINCOLN PARK
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Q57. Which of the
following best
describes the type of
harassment? Please
check all that apply.




Toch

Type of Harassment

Experienced By Men Employees

Offensive slurs/jokes
Ageist

Prof. character
Political

Mental abuse

Racial

Religious

Classist

37%
33%

30%

Q57. Which of the
following best
describes the type of
harassment? Please

. check all that apply.
Homophobic PPYY

Mental abilities
Physical assault
Gender identity
Sexist
Transphobic
Sexual

Physical abilities
Other

LINCOLN PARK

STRATEGIES




Tech How Often Harassment Occurred

Once

LINCOLN PARK

STRATEGIES

2-3 times

41% 41%

4-5 times

Women
B Men

58% 59%

Q58. How often did this
harassment occur?

12%

6 times or more Prefer not to say




Women Employees Who’ve Been
Sexually Harassed

Q59. Which of the
following most accurately
describes the type of
sexual harassment you
experienced? Please
select all that apply.

Offensive jokes  Unwanted Sexual slurs  Propositioned Sent graphic Indecent
physical contact used toward for sex photos exposure




Toch Were Women Employees
Propositioned For Sex In Exchange
For A Promotion, Etc.?

Q60. [IF YES TO
PROPOSITIONED
FOR SEX] Was the
sexual harassment
you experienced in
exchange for a
promotion, raise,
etc.?

M Prefer not to say




")7'"5“’3& Men Employees Who Were
Propositioned For Sex

Q59. Which of the
following most
accurately describes
the type of sexual
harassment you
experienced —
Propositioned for
sex?.




lech Age of Employee When Harassed

Women

B Men

Q61. How old were you
when you experienced
harassment? Please
select all that apply.

12%

9 6%
- I I I - I

Under 18 18-25 26-35 36-45 46-55 56+ Prefer not to say




Location of Harassment

Women
B Men

Q62. And where did the
harassment occur?

Please select all that apply.

35%
30%

In person

29% 29%
23% 24%
18% 18% 18% 18%
12%12% 9% 12%
. . e
T T T T

In person Atawork Atawork Via textmg Via social
at the

Via Over the Prefer not
at the event, event, media company phone to say
office office offsite offsite messaging
during the during the during the during the

platforms
day evening day evening

LINCOIT.I\EI ARK

STRA GIES




TECH EMPLOYEES

REPORTING HARASMENT

LINCOLN PARK




lectt Reported Harassment to HR

Q64. [if had HR
Department] Did
you report the
harassment to
HR?

®Yes No ™ Prefer not to say Mixed

Mixed: In cases where harassment was experienced multiple times, harassment was
reported in some cases and not others.




Reported Harassment to
Senior Leadership

Q65. Did you report
the harassment to
anyone in senior
leadership?

BYes No ®Prefer nottosay ™ Mixed

Mixed: In cases where harassment was experienced multiple times, harassment was
reported in some cases and not others.




7ees Provided Supporting Materials To
HR Or Senior Leadership

Q70. Did you provide
supporting materials
when reporting
harassment? Please
check all that apply.

BYes No ®Prefernottosay ™ Mixed

Mixed: In cases where harassment was experienced multiple times, supporting material was
provided in some cases and not others.




Outcome of Reporting
Harassment

Company Q66. Do you feel like the

. - o company believed you
believed person 24% - 15%  \hen you reported the

harassed harassment?

Q73. Did you face any

Person negative repercussions
harassed faced 20% after reporting the
repercussions SIS S

Q67. Were you satisfied

Satisfied with with the company’s
' o response when you
company's - 9% reported the harassment?
reponse

Q71. Did the person who

you reported for
Harasser faced 64% - 15% harassing you face any
consequences repercussions at work?

BYes No ®Prefernottosay “ Mixed

Mixed: In cases where harassment was experienced multiple times, harassment was
reported in some cases and not others.




Tectt

Q79. In general, how
much trust do you have
in the company you
currently work for when
it comes to handling

allegations of Total
harassment?

Men

Women

Never experienced
or withessed

Curently works at
startup

Witnessed
harassment

Currently works at
large company

Experienced
harassment

Reported
harassment

LINCOLN PARK

STRATEGIES

Trusts Company to Handle
Harassment Allegations

38% DEs Y 14% 8% 4%

46% D0 13%  4%7%

35% e 15% 9% 3%
44% D% 12% 1%A4%

42% DE7 T 13% 6% 2%

35% D% 16% 13% [4%
33% D% 15% 6% 4%
25% s 18% 16% [6%
22% s 18% 20% 7%

Alot of trust ®Some trust = Very little trust  No trust at all ™ Not sure




FOUNDERS’ EXPERIENCES WITH

INVESTOR MEETINGS AND
WITH HARASSMENT

LINCOLN PARK




Tech Founders Meeting with Investors

An office

A restaurant

A bar

Hotel ballroom/event space
A founder's house

Hotel room

Casino or gambling event
Organized athletics venue
Concert/theater

Pool party

Hooters or similar place
Gym

Strip club

Other

None of the above

Q51. You indicated
that you have met with
investors for your
startup. Has a meeting
with an investor ever
taken place in any of
the following
locations? Please
mark all that apply.

Women

B Men

0% 10% 20% 30% 40% 50% 60% 70% 80%
LINCOLN PARK % 10% 20% 30% 40% 50% 60% 70% 80%

STRATEGIES

90% 100%




Appropriateness of
Investor Meetings

Q52. Did you feel any
of these locations were
inappropriate for an
investor meeting?

¥ Not sure




Investor Meeting Incidences

Q45. While you were
meeting with investors,
did any of the following
occur? Please mark all
that apply.

13%
11% 9
0 9% 11%

3% 3%
0% — 0% 0% — 0%

They They They They asked  They asked if They asked you You felt They sent They
commented on commented on questioned about your you were out on adate pressuredto inappropriate propositioned
your physical your age your ability to  dating life planning to drink an texts or emails  you for sex
appearance lead the start a family alcoholic

company beverage
because of your

Women H Men

None of the
above




Experienced Harassment
As A Founder

Q28. Have you ever
experienced
harassment in your
position as the
founder/cofounder of

a startup?
i{)

B Not sure




Withessed Harassment Of

%

A Cofounder

Q29. Have you ever
witnessed harassment
of your cofounder/s?

%

No ¥ Not sure




%eck Who Founders Were Harassed By

Potential investor _ 11%

57%

Client
0% Q31. Who were you

23% harassed by? Please
Customer o mark all that apply.
0%

21%
Employee | >>

. 17%
Current investor 22%

Cofounder 229%

Journalist 0%

Ofne" D 11%

Profer ot to o2 | 29

LINCOLN PARK

STRATEGIES




”’7"’5"'3& Type of Harassment Experienced
By Women Founders

Sexist
Offensive slurs 48%
Sexual 45%
Professional character 41% gﬁ:\-’v‘i’r‘]’gi‘i‘og‘; e
Ageist 31% accurately describes
Mental abilities 22% e
Racial 16% check all that apply.
Gender identity 14%
Mental abuse 14%
Classist 11%
Political 9%
Stalking 8%
Homophobic 6%
Religious 6%
Physical abilities 5%
Physical assault 4%
Other 10%

Q% INCOLN PARK
STRATEGIES




"’7"’5"’5& Type of Harassment Experienced
By Men Founders

Professional
character

Offensive slurs

Q34. Which of the
following most
accurately describes
Ageist the type of
harassment? Please
check all that apply.

Mental abuse

Classist
Homophobic
Religious
Sexual

Mental abilities

Physical
assault

LINCOLN PARK

STRATEGIES




"’7"’5% Sexual Harassment Experienced
By Women Founders

Q38. Which of the
following most
accurately describes
the type of sexual
harassment you
experienced? Please
select all that apply.

4% 3%

Offensive Unwanted Propositioned Sexual slurs Groped Sent graphic  Indecent Other Prefer not to
jokes physical for sex used toward photos exposure say
contact you

LINCOLN PARK

STRATEGIES




%“2‘”& Were Women Founders Propositioned For
Sex In Exchange For Funding, Etc.?

Q39. [IF YESTO
PROPOSITIONED
FOR SEX] Was the
sexual harassment
you experienced
intended (whether
directly stated or not)
in exchange for
funding, introductions,
ajob, etc.?

® Prefer not to say




"’7"’5"'3& Men Founders Who Were
Propositioned For Sex

Q38. Which of the
following most
accurately describes
the type of sexual
harassment you
experienced —
Propositioned for
sex?.




(27 Additional Findings

53% of women respondents experienced harassment vs. 17% of men.

55% of LGBTQ respondents have experienced harassment vs. 42%
heterosexual respondents.

Of the founders who have experienced sexual harassment, 24% of them were
groped.

White employees (48%) are more likely to think the company believed their
reports of harassment than employees of color (40%).

While Millennial respondents reported less harassment overall, 45% who
were harassed experienced sexual harassment vs. 40% of Gen X and 36% of
Boomers.




Additional Findings Continued

When it comes to tech employees trusting their company to handle
harassment claims, one of the lowest trusting groups surveyed was Black
respondents - 56% trust their company VS 75% of White respondents.

954% of Boomers report working 50+ hours/week vs. 43% of Millennials vs.
40% of Gen X.

74% of LGBTQ respondents have suppressed conversations about sexual
orientation and relationships at work.

The older a respondent, the more likely a coworker has stolen an idea and
presented it as their own.

White respondents (53%) are more likely to say that they feel like they have a
good work-life balance vs. people of color (41%).

Note: Additional data and stats from the survey results are being calculated. Findings will be published soon.




Women
72?"’(":)? Survey Methodologies and Demographics

These results are based on online surveys conducted with a sample of 950 adults in tech,
aged 18 and older, worldwide, collected from July 18-28, 2017. Survey data may vary when
compared to the tech industry at large due to sample size.

Demographics:
Out of 950 tech employees, founders, and investors surveyed:
77% were women and 22% were men
.2% identify as transgender
77% were based in the US and 23% were based outside the US
78% White, 6% Black or African American, 6% South Asian, 5% Hispanic or Latinx, 5%
East Asian, 2% Native American, 2% Middle Eastern or North African, 1% Native

Hawaiian or other Pacific Islander, 4% other or prefer not to say
82% heterosexual, 15% LGBQ
18% under 30, 32% 30-39, 29% 40-49, 14% 50-59, 7% 60+

Where do the respondents work and what are their roles?
84% currently work in tech or at startup and 16% formerly worked in tech or at startup
39% currently work or formerly worked at a larger tech company, like Google, Microsoft,
LinkedlIn, Intel, Uber, Airbnb, etc
46% are a startup founder currently or founded a startup previously
38% are currently in management or senior management
32% are currently in c-suite or executive roles

LINCOLN PARK

STRATEGIES *Percentages may not add up to 100% due to rounding.
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http://womenwhotech.com http://LPStrategies.com
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